Running head: SEXUAL HARASSMENT AND DIVERSITY DISCRIMINATION	1

SEXUAL HARASSMENT AND DIVERSITY DISCRIMINATION 	5






Sexual Harassment and Diversity Discrimination
Student’s Name
Instructor’s Name
Date







Sexual Harassment and Diversity Discrimination
Harassment refers to unfair or unduly activities that take place in the workplace. In most cases, such as activities are seen to be offensive to the victim. Ordinarily, harassment is highly discouraged in companies and organizations; employees have a legal obligation to provide their workers with work environment that is free from any kind of harassment. Sexual harassment is defined as unwelcome physical or verbal conduct of sexual nature that may be pervasive or severe, and it affects the working conditions in an organization by making the work environment hostile. On the other side, discrimination refers to any prejudiced or biased practices in the workplace that are based on one’s color, race, disability, or status. Diversity is comprised of different elements such as gender, ethnicity, age, social class, and sexual orientation; therefore, diversity discrimination in a company may occur when people are unfairly treated because of this distinctive features. To better comprehend discrimination in the workplace, the literature will compare and contrast diversity discrimination and sexual harassment in the workplace. 
Usually, sexual harassment in a company occurs when a male or female employee is treated in a way that makes him or her feel humiliated distressed or offended. This form of harassment may be caused by managers or other employees in an organization. For example, a manager may hold views that women in a firm should not be promoted since they go off to have children, such as comment may make female employees to feel upset. Also, a worker may be sexually humiliated by his or her colleagues through touching, assaulting, or making sexual comments (Hejase, 2015). Usually, this is a repeated behavior from one individual to another, and it demonstrates a pattern of harassment. On the other side, diversity discrimination reflects on the choices and decisions that are made by the employer based on one’s race, color, and sexual orientation, among other factors. This indicates that sexual harassment in the workplace may be promoted without the knowledge of the employer, but discrimination occurs when stimulated and contributed by the employers and other decision-makers in the organization.
Both sexual harassment and diversity discrimination have undesirable effects on the workplace. It is important to understand that any sexual conduct; verbal or physical in an organization may compromise with the job performance of the victim; this is mainly because it causes a negative emotional reaction which may make the employee less ambitious and develop impaired work production (Rapidah, Suffian, Zakaria & Said, 2015). Additionally, an organization where employees are exposed to sexual harassment provides a threatening, abusive, and hurtful working environment, which is likely to facilitate conflicts between the workers. In some case, employees who are sexually abused in a company may withdraw; this may impact production, and if legal actions are taken against the company then a lot of money may be spent in the form of fines. Diversity discrimination, on the other sides, also has unpleasant effects on the employees as well as the organization in general. Ordinarily, employees’ satisfaction and commitment are vital elements that determine the attitude of workers in a firm (Ensher, Donaldson & Grant-Vallone, 2001). Any form of discrimination against employees may affect how the workers feel about the company and their position in the organization. Biasness reduces job satisfaction and can also increase work tension. It is keynoting that discrimination may compromise the relationship between the employer and the employees, which may also affect the productivity of the company. Claims of discrimination in the company may also increase hostility in the workplace because some workers are better than others; a hostile work environment may compromise teamwork and cooperation among the employees, and this may impact the firm negatively.
Sexual harassment and diversity discrimination differ in that sexual harassment relate to issues in an organization that only comprises of sexual nature and it affects one or a group of employees in an organization. On the other side, unlike sexual harassment, discrimination in an organization may be based on many elements such as age, gender, color, and status, among other issues. Also, discrimination affects many people in the firm since it is attributed to the policies and procedures used in the company. For example, if the policies implemented in the company discriminate one gender, then everyone in that gender becomes a victim.
Both sexual harassment and diversity discrimination are punishable by law. Sexual harassment and biases in workplace violate the Civil Rights Act of 1964, which applies to employers who have fifteen or more workers. Victims of such incidents in the workplace should use the organizational mechanisms implemented to deal with such issues, and when not satisfactory actions are taken by the employer or the management of the company, the victim may undertake legal measure. The Equal Employment Opportunity Commission (EEOC) investigates the allegations raised by the victims to determine whether the company has violated the laws (Equal Employment Opportunity Commission, 2019). If found that the company or employer has indeed violated the law, the operation license may be revoked, and other penalties in the form of fines may be implemented. 
[bookmark: _GoBack]In summation, having compared and contrasted diversity discrimination and sexual harassment in the workplace, it is clear that both discrimination and sexual harassment affect the productivity of employees in the workplace. Sexual assault may comprise of verbal and physical activities performed by managers or other employees in the organization. On the other side, discrimination is mainly perpetrated by the employer who uses policies and guidelines to create biases in workplace. Both sexual harassment and discrimination create a hostile working environment and are punishable by law.
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